






01+048Appendix F

NAME OF PSC SCHOOL: 
Hilda Solis Medical and Health Sciences Academy
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Applicant Team Name
Charter School/Network Partner
School 1 
School 2

Local District X
Elementary, Middle, or High Schools

School-wide Teams
School name

Internal Teacher Team (Optional)
Garfield High School Data 2,912  0 100 0 0 89 28 10 75 39 7% 23% 14 12 13 28 34 44 47 na na 8.7 12% 62

API CST Proficiency Others

LOS ANGELES UNIFIED SCHOOL DISTRICT

Public School Choice Resolution 3.0

Applicant History Data Summary Sheet

Demographic Performance
Ethnicity Other Groups

1 

INSTRUCTIONS 
The Applicant History Data Sheet provides supplemental informa9on for Sec9on A‐3 "Applicant Team Analysis."   Teams may choose to use a different format than what is provided here, but applicant 
teams must s9ll submit as much data as possible to respond to Sec9on A‐3 and to support the strenghts of the team.  While the District understands that the data  may not necessarily be comparable 
across internal and external teams, nor within each category, data on past preformance remains a cri9cal component in the applica9on evalua9on process.  

1. Name of PSC School: Enter the name of the school for which you are applying. 
2. Applicant Team Name: Several examples are shown. Enter your team/organiza9on name in bold.   
‐Charter schools or Network Partners.  List each school your organiza9on manages that is at the same level as the PSC school. For example, if the PSC school is a middle school, only list the middle schools 
your organiza9on manages. 
‐Local Districts.  Provide the data for either all elementary, all middle, or all  high schools, depending on the level of the PSC school.  If the PSC school is a middle school, provide the data for your middle 
schools. 
‐School Teams.  Applicant teams that involve the en9re school should provide school‐level data . 
‐Teacher Teams.  Internal teams that are groups of teachers do not have relevant data at the school level, which will be taken into considera9on during the review of the Applicant History Data Sheet.  
Nonetheless, teacher teams are encouraged to provide data points they feel may be relevant and useful to the review.  Teacher teams must also respond in narra9ve form to Sec9on A, Ques9on 2. 

3. Demographic Data: In cases where data are not available, please note with an asterisk (*) in the box.  
4. Performance Data: In cases where data are not available, please note with an asterisk (*) in the box.  

2 
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LOS ANGELES UNIFIED SCHOOL DISTRICT 
Human Resources Division 

 
 

Class Description 
PRINCIPAL, SECONDARY SCHOOL 

 
 

A. Job Purpose 
Serves as the instructional leader, chief fiscal officer, and the chief administrator of a 
secondary school and is responsible for the direction of the instructional program and the 
operation of the school plant and related facilities. 

 
B. Responsible to 

Local District Superintendent or designee 
 
C. Subordinates 

Assistant Principal, Secondary School; Assistant Principal, Secondary Student Services as 
assigned; Assistant Principal, Secondary Counseling Services.  Any of the following, unless 
assigned as subordinates to an Assistant Principal:  Library Media Teacher; Teachers; 
JROTC Instructors and Senior Instructors as assigned; Career Adviser, Secondary School 
Counselors, and Counseling-Assistants as assigned; School Nurse, Student Attendance 
and Adjustment Services Counselor, Plant Manager, Cafeteria Manager, and Financial 
Manager as assigned for administrative direction when functioning at the school site; 
technical assistance received from appropriate supervisory personnel attached to central or 
field units; School Secretary or School Office Manager as assigned; Education Aide as 
assigned; other certificated and classified personnel as assigned.  

 
D. Functions 

Essential Functions 
1. Serves as a resource for and liaison to the stakeholders of the school community. 
2. Interprets and implements state laws, Board of Education rules, policies, procedures, 

restructuring and reform efforts, and negotiated contracts. 
3. Provides guidance, supervision, and assistance in instructional practices and curriculum 

development that is culturally relevant and responsive to the language, social, and the 
academic needs of the student population, including bilingual, special education, and 
Gifted and Talented students. 

4. Provides leadership for and facilitates collaboration with all stakeholders on identifying 
goals for student achievement; assesses progress toward meeting the goals; develops 
the School’s Single Plan for Student Achievement and measures the outcomes of these 
goals. 

5. Prepares school budgets and is responsible for the monitoring of expenditures of all 
school funds in accordance with federal, state, and District guidelines. 

6. Counsels students, recommends, and implements student disciplinary actions in 
accordance with the Education Code, District policy, and procedures, and the school’s 
student responsibility code. 

7. Organizes and conducts school extra-curricular activities and fundraising events. 
8. Maintains a school climate that ensures the safety, health, and welfare of students and 

personnel; organizes and implements an “Emergency Operation Plan”; complies with 
mandated child abuse reporting procedures. 

9. Participates in directing the school’s organization and the appropriate placement of 
students in accordance with the LAUSD Master Plan for English Language Learners. 
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10. Maintains positive public relations and outreach contacts with parents and community 
groups. 

11. Provides effective professional development and training for all stakeholders to improve 
student achievement. 

12. Ensures the maintenance of a clean physical environment that is conducive to good 
health and safety. 

13. Evaluates the performance of certificated and classified personnel assigned to the 
school site. 

 
Other Functions 
1. During periods of critical personnel shortage or other emergency situation, shall 

temporarily perform any duties, as directed, within the authorization of any credentials 
held by the incumbent that are registered with the office of the Los Angeles County 
Superintendent of Schools and that are a part of the class description requirements in 
effect at the time such duties are performed. 

2. Performs other duties as assigned. 
 
E. Qualifications 

Education 
Required 
1. An earned master’s degree or advanced degree of at least equivalent standard from an 

accredited college or university. 
2. At least four semester units in multicultural education or equivalent study 

(effective July 1, 2007).  Multicultural understanding coursework must pertain to a 
minority group represented in the District student enrollment. 

3. At least two semester units each (six semester units total), or the equivalent of course 
work in culture, language and methodology to meet the requirements of the District’s 
Master Plan for English Language Learners.  

 
For additional information on Master Plan requirements refer to Human Resources Division 
bulletin on “Culture, Language and Methodology Requirements for Administrators.” 

 
Experience 
Required 
1. At least eight school years of successful full-time service in a public school certificated 

position(s), no fewer than three years of which must have been in teaching service. 
2. In addition to or concurrent with the eight years required above: 

a. At least two years of public school certificated service directly related to an 
instructional program at a middle or senior high school covering grades 6 through 
12, inclusive. 

b. At least two years of service in an administrative or supervisory position, one year of 
which must have been in a school-based assistant principal level position. 

c. Certificated experience at a minimum of two locations. 
 

Desirable 
Successful full-time active service as a dean, head counselor, vice-principal, or an assistant 
principal in a middle, senior, four-year, or six-year day high school or in a position of a 
commensurate level requiring supervision of or leadership in the instructional program and 
teaching personnel in such school. 

 
NOTE: No more than one year of service may be credited for any school year except that 

service used to satisfy experience requirement 2. above may have been 
concurrent with the service listed in requirement 1. For definitions of years of 
service refer to Policy Guide E23. 
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Knowledge, Skills, Abilities, and Personal Characteristics 
1. Professional growth appropriate for educational administration at the secondary level; 

awareness of and ability to recognize the effect of proposed or new local or state 
requirements upon secondary educational offerings; alertness in the perception of policy 
and information needs. 

2. Evidence of educational leadership at the secondary level, including ability to: 
a. Promote and provide opportunities for recognition, development, and leadership 

among students and colleagues; and 
b. Work cooperatively with students, parents, school and administrative personnel, 

and representatives of community organizations or agencies. 
3. Capacity to lead, direct, and supervise fellow workers in education on a democratic 

basis, including: 
a. Sensitivity to what is appropriate in dealing with students, teachers, 

administrators, and public; 
b. Ability to understand and make provision for divergent viewpoints of personnel 

involved in the total educational program; 
c. Ability to recognize, use, and credit ideas of others; 
d. Recognition that differences in background present an educational challenge 

toward the improvement of working relationships. 
4. Ability to direct the management activities associated with the positions of middle school 

principal and senior high school principal. 
5. Understanding of, and sensitivity to, the needs of the various cultural and ethnic groups 

comprising the Los Angeles community; knowledge of the District’s resources relating to 
multicultural development and instructional materials. 

6. Knowledge of District policies and procedures, Education Code, Board Rules, goals and 
objectives, organizational structure and functions, and negotiated contracts. 

7. Knowledge of effective administrative and managerial practices and ability to implement 
them. 

8. Appropriate interpersonal style and methods to guide individuals and groups toward task 
accomplishment. 

9. Leadership skill in facilitating groups process, including consensus building and conflict 
resolution. 

10. Ability to communicate effectively with students, parents, peers other District personnel 
and community representative, both individually and as a group. 

11. Ability to compose and comprehend written communication. 
12. Knowledge of and skill in budget preparation and control. 
13. Ability to observe and evaluate subordinates’ activities. 
14. Mobility to traverse all areas of the work site. 
15. Ability to travel to other sites/locations. 

 
Health 
Physical and mental fitness to engage in management service as certified by a licensed 
physician and surgeon or medical officer pursuant to Education Code Section 44839 and 
evidence of freedom from active tuberculosis pursuant to Education Code Section 49406. 
 
Credentials 
One of the following California credentials or credential combinations authorizing K-12 
service must be in force and on file in the Office of the Los Angeles County Superintendent 
of Schools: 
1. Service Credential with a specialization in administrative services 
2. Standard or General Administration Credential 
3. General Supervision Credential 
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4. The Supervision or Standard Supervision Credential and the appropriate basic 
credential(s) authorizing service in the areas of this class description. 

5. One elementary and one secondary level credential from among the following: 
a. Elementary School Administration or Supervision Credential 
b. Secondary School Administration or Supervision Credential. 

 
 
NOTE: This is a management class. 
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PSC School Site: ELA Star    Design Team Name: Hilda Solis Medical and Health Sciences Academy 
 
 

Indicators 
Baseline 
(09‐10) 

Baseline 
(10‐11) 

Year 1: 
Goal/ 
Target 

Year 1:  
Strategies for Achieving Goal 

Year 1:  
Measures for 

Evaluating Success 

Year 2: 
Goal/ 
Target 

Year 3: Goal/ 
Target 

CST ELA 
% of all students scoring FBB/BB    5 % FBB 

16% BB 
         

English Learners               
Special Education               
African American               
Latino               
White               
Asian               

1 

Economically Disadvantaged                
% of all students scoring Prof or 
Adv 

32%  39%  35%  Teachers will emphasize CST  
“power” standards throughout the 
year. Advisory classes will also 
teach CST content standards in 
preparation for tests. 

Periodic 
Assessments and 
CST scores 

37%  39% 

English Learners  3%  28%    Incorporation of SDAI strategies in 
all of their instruction. 

     

Special Education  12%  12%    Visual organizers and other 
prompts will assist this population. 

     

African American  na             
Latino  31%  44%           
White  na             
Asian  na             

2 

Economically Disadv.  32%  44%           
CST MATH 

% of all students scoring FBB/BB    12% FBB 
35% BB 

         3 

English Learners               
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Indicators 

Baseline 
(09‐10) 

Baseline 
(10‐11) 

Year 1: 
Goal/ 
Target 

Year 1:  
Strategies for Achieving Goal 

Year 1:  
Measures for 

Evaluating Success 

Year 2: 
Goal/ 
Target 

Year 3: Goal/ 
Target 

Special Education               
African American               
Latino               
White                
Asian               

 

Economically Disadv.               
% of all students scoring Prof or 
Adv 

9%  23%  20%  Math teachers will collaborate and 
create strategic lessons for 
students to grasp CST content 
faster 

Periodic 
Assessments and 
CST scores 

22%  24% 

English Learners  2%  34%    Incorporation of SDAI strategies in 
all of their instruction. 

     

Special Education  13%  13%    Visual organizers and other 
prompts will assist this population. 

     

African American  Na             
Latino  9%  47%           
White  Na             
Asian  Na             

4 

Economically Disadv.   9%  47%           
ENGLISH LEARNERS (EL) 
7  Reclassification Rate  8.7%  12.4%  12%  Through our Bilingual Program, 

students will be closely monitored 
and will receive extra support in 
the classroom 

CELDT scores 
ELA Grade 
CST Proficiency 

14%  16% 

8  % EL Students Scoring Proficient 
on CELDT 

38%  36%  35%  Through our Bilingual Program, 
students will be closely monitored 
and will receive extra support in 
the classroom 

CELDT Scores  37&  39% 

GRADUATION (high schools only) 
9  Four Year Cohort Grad Rate  57%  62%  62%  Students will receive relevant,  Graduation Rate  64%  66% 
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Indicators 

Baseline 
(09‐10) 

Baseline 
(10‐11) 

Year 1: 
Goal/ 
Target 

Year 1:  
Strategies for Achieving Goal 

Year 1:  
Measures for 

Evaluating Success 

Year 2: 
Goal/ 
Target 

Year 3: Goal/ 
Target 

standards‐based curriculum and 
will be given multiple opportunities 
to succeed. 

10  CAHSEE Pass Rate (10th grade)  61%  69%  69%  Students with low CST scores will 
receive after school and Saturday 
intervention to prepare them for 
the CAHSEE 

CAHSEE pass rates  71%  72% 

11  % Students In A‐G Courses 
Receiving Grade of C or Higher 

15%  15%  15%  Students will receive after school 
opportunities to improve classroom 
grades 

Student report 
card 

17%  19% 

12  % Graduates Meeting A‐G 
Requirements 

21%  24%  24%  Counselor will ensure proper 
placement through student 
Individual Guidance Plan and 
parental support. 

Matrix and 12th 
grade cumulative 
report 

26%  28% 

RETENTION RATE (high schools only) 

  # First Time 9th Graders  1,547  1,112  TBD         
  % Retained 9th Graders    48%  20%  0%  Through our personalized approach 

and relevant curriculum our school 
will support 9th grade student 
promotion rates. 

Credits check 
every semester. 

0%  0% 

CULTURE/CLIMATE & MISSION‐SPECIFIC 

13  Attendance Rate for Students  52% 
with 
96% or 
better 

65%  65%  Positive incentives and contact 
with home will encourage students 
to improve attendance. 

Daily and monthly 
attendance 
reports through 
ISIS 

67%  69% 

14  Attendance Rate for All Staff   65% 
with 
96% or 
better 

67%  67%  Principal  will communicate  and 
reinforce 
LAUSD expectations for staff 
attendance 

Sign in sheets  69%  71% 

15  Number of Suspensions  2%  0%  0%  Our staff will find alternative for  My Data reports     
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Indicators 

Baseline 
(09‐10) 

Baseline 
(10‐11) 

Year 1: 
Goal/ 
Target 

Year 1:  
Strategies for Achieving Goal 

Year 1:  
Measures for 

Evaluating Success 

Year 2: 
Goal/ 
Target 

Year 3: Goal/ 
Target 

suspension when correcting 
student behavior 

16  School Experience Survey:  
% Parents Participating 

16%  23%  23%  Our school will place great 
emphasis on parent engagement 
and support 

     

17  School Experience Survey: 
% Parents Reporting “Often or 
Always” in category of “Overall 
School Involvement” 

             

18  Culture or Mission‐Specific 
Indicator 

             

19  Culture or Mission‐Specific 
Indicator 

             

20  Culture or Mission‐Specific 
Indicator 

             

 
 
 
______________________________________                        ______________________________ 

Design Team Name                         Date 
 
 
 
_________________________________________              _________________________________________ 
Applicant Team Representative Signature           Local District Superintendent Signature   
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  Professional Development 
Schedule 

 

Time Frame  Program/Strategies  Purpose 
Spring 2012  The Seven Norms of Collaboration  Teachers and staff will learn how to 

effectively collaborate and 
professionally manage conflict. 

Spring 2012 
(On‐ going year 1‐5) 

21st Century Skills  Preparing students with 21st century 
skills for college and career readiness 

Spring 2012 
(Annually) 

Curricular/Instructional Map  Teachers collaborate in grade level 
teams to develop a state and national 
based curriculum based on common 
core and State Standards 

Spring‐Winter 2012  Horizontal and Vertical Planning, 
Assessments and Rubrics 

Enhancing various perspectives and 
points of view into curriculum 

Fall – Winter 2012 
 

Project Based Units 
( Includes end of the year 
showcase) 

Enhancing student achievement 
through real world learning 
opportunities 

Spring 2012  SDAIE  Provides scaffolding to enable EL 
students to access the core curriculum 

Fall 2012 
(Annually) 

Differentiated Instruction  Makes instruction accessible to all 
learners by meeting their individual 
needs 

Summer 2012 
(On‐ going) 

RTI2  and Progress Monitoring  Teachers will learn effective assessment 
and strategies for student remediation. 

Summer 2012 
 

Personalization/Student Character 
Development (Positive Action ) 

Allows teacher/student connections; a 
social and academic student support 
program 

Spring/Summer 2012  Career Technical Education  Establishes an equitable system for all 
students.  Provides 16 National Clusters 
(and 79 programs of study or pathways) 
that provide relevant contexts and 
contexts for learning.  

Summer 2013  Identifying Similarities and 
Differences  
 

 Incorporates comparison and clarifying 
tasks and the use of analogies and 
metaphors. Allows students to 
restructure and understand 
information.   

Summer 2013  Summarizing and Note Taking 
 

Promotes the ability for students to 
synthesize information.  Enhances their 
ability to comprehend specific content 
for learning. 

Summer 2013  Reinforcing Effort and Providing 
Recognition  
 

Provides a system of rewards and praise 
given to students as they achieve 
specific goals.  Enhances students’ 
attitudes and beliefs.    

Fall/Winter 2013  Homework and Practice  
 

Allows students to practice, review and 
apply knowledge, there by enhancing a 



student’s ability to reach proficiency.  
On‐going  Nonlinguistic Representations  

 
Enhances a student’s ability to 
represent and elaborate on knowledge 
using mental images.   

On‐going  Cooperative Learning  
 

Provides students the opportunity to 
work with one another to enhance 
learning.  Various criteria is used to 
group students. 

Fall 2012 
(Annually) 

Setting Objectives and Providing 
Feedback  
 

Setting specific parameters of objectives 
and providing immediate feedback on 
progress and achievement 

Fall 2012 
(Annually) 

Generating and Testing 
Hypotheses (Inquiry based lessons)  
 

Promotes the use of several processes 
including systems analysis, invention, 
experimental inquiry, decision making , 
and problem solving.   

Spring 2013 
 

Cues, Questions and Advance 
Organizers  
 

Allows students to connect what they 
know to what they need to know.  
Advanced organizers provide a visual for 
concepts in curriculum. 

Fall 2012  Increased depth and complexity  
 

Utilizes icons, prompts, key questions to 
promote higher order thinking skills. 

Summer2012 
(On‐going) 

Culturally Relevant and Responsive 
Pedagogy 
 

Promotes and encourages diverse 
viewpoints.  Educators utilize a 
multicultural perspective to empower 
ethnically diverse student populations. 

 



Hilda Solis Medical and Health Sciences Academy 
Curriculum Development Timeline 

 
Priority  Action Steps  Benchmarks  Start Implementation 
Instruction Plan:  Medical 
and Health Science Focus 

Teachers will look at 
their content 
standards and be 
able to highlight the 
medical/health 
strands in their area. 

90% of the students’ 
culminating class 
activities will reflect 
an understanding of 
the medical and 
health related field 

July 2012 

Instruction Plan:  Project 
Based Units 
(Includes end of the year 
showcase) 

Teachers will create 
one common unit of 
study across 
disciplines.  

Students should be 
engaged in active 
learning at least 90% 
of the instructional 
time. 

August 2012  
 

A‐G Requirements and 
College Readiness 

Counselors and 
teachers will place 
and prepare 
students to be 
college ready 

All student will have 
a Individualized 
Guidance Plan and 
be able to pass the 
college entry level 
exams 

August 2012 

Personalization/Student 
Character Development 
(Positive Action) 

All teachers will 
include this priority 
in all classes. 
Advisory teachers 
will implement 
prescribed 
curriculum  

80% of students will 
participate in 
extracurricular 
activities. Zero 
bullying and graffiti 
free campus. 

September 2012 

21st Century Skills   Teachers will embed 
the four “Cs” in their 
units of study 

All students will 
explain and give 
examples of the four 
“Cs” 

October 2012 

Culturally Relevant and 
Responsive Pedagogy 
 

Teachers will 
develop culturally 
responsive 
pedagogical lessons 

Culminating task will 
reflect a positive 
respect for diverse 
cultures  

January‐June 2013 

 

 



Hilda Solis Medical and Health Sciences Academy 
Assessment Development Timeline 

 

ASSESSMENT  
 

GRADE 
LEVELS 

FREQUENCY  RATIONALE  
 

CST (summative)  
 

9th – 11th  
 

annually  
 

State‐mandated student achievement 
indicator  

LAUSD Periodic 
Assessments ‐  
ELA, math, science, history 
(formative)  

9th – 12th  
 

quarterly  
 

Standards‐based, aligned to instructional 
guide, guides instruction, familiarizes 
students with CST format and rigor  

ELD portfolio (formative)  
 

9th – 12th  
 

ongoing  
 

Authentic assessment aligned to ELD 
standards and instructional guides. 
Ensures multiple measures for looking at 
EL performance.  

ELD Progress Monitoring 
(formative)  
 

9th and 10th  
 

approximately 
every 2 weeks  
 

Standards‐based measure to provide 
teacher feedback in order to adjust 
instruction and student feedback as to 
progress towards proficiency  

CELDT (summative)  
 

9th – 12th  
 

annually  
 

State‐mandated accountability to measure 
progress of English Learners  

LAUSD CAHSEE Diagnostic 
(ELA and math)  
 

9th and 10th  
 

annually  
 

Standards‐based, provides data on 
learning gaps prior to CAHSEE 
administration 

Teacher‐created 
benchmark tests 
(summative)  

9th – 12th  
 

ongoing  Authentic standards‐based measures to 
calibrate expectations of teaching 
community and provide student feedback  

Curriculum‐based informal 
and formal 
assessments(formative)  

9th – 12th  
 

ongoing  
 

Alignment to expectations of teaching and 
student learning. Provides intermediate 
benchmark data.  

Interdisciplinary Projects 
(summative)  
 

9th – 12th  
 

ongoing  
 

In alignment with the school‘s 
instructional philosophy, students will 
complete comprehensive projects which 
meet the standards in multiple content 
areas.  



 
MEMBERS OF THE BOARD                             LOS ANGELES UNIFIED SCHOOL DISTRICT 

 

 September 19, 2011 
 
 
Dear Parents and Guardians of LAUSD Students, 
 
On September 13, 2011, the Board of Education decided to proceed with implementation of a District-
wide Early Start Instructional Calendar for the 2012-13 school year. Only two schools, Del Olmo 
Elementary and Cahuenga Elementary, will remain on the Multi-Track Calendar for the 2012-13 
school year.   
 
All students in grades K-12 will continue to be on a two-semester instructional calendar.  Under the 
District-wide Early Start Instructional Calendar, the first day of instruction for students will be August 
14, 2012 and the last day of instruction will be June 4, 2013.  Summer school information will be 
forthcoming.  Other important holidays to note include:  
 

Admission Day observed on August 31, 2012 
Labor Day observed on September 3, 2012 
Veterans Day observed on November 12, 2012 
Thanksgiving observed on November 22, 2012 and November 23, 2012 
Winter Recess from December 17, 2012 through January 6, 2013  
Dr. Martin Luther King, Jr. Day observed on January 21, 2013 
Presidents’ Day observed on February 18, 2013 
Spring Break from March 25, 2013 through March 29, 2013 
Memorial Day observed on May 27, 2013. 

 
For the first time in decades, virtually the entire school district will be on one academic calendar.  This 
consistency across all schools will hopefully be appreciated by the families of LAUSD students.  
However, it is critical to know that the 2012-13 school year will begin three weeks earlier.  It is our 
hope that, with this ample notice, families will be able to make plans accordingly and will be prepared 
for the start of an earlier school year in 2012-13. 
 
LAUSD appreciates all our families for partnering with us to ensure the vision of all youth achieving.  
We thank you for your cooperation and your attention.  Please call your school office if you have any 
questions.  
 
 
Sincerely, 
 
 
Dr. John E. Deasy 
 
 

MONICA GARCIA, PRESIDENT 
TAMAR GALATZAN 
BENNETT KAYSER 
MARGUERITE POINDEXTER LAMOTTE 
NURY MARTINEZ 
RICHARD A. VLADOVIC 
STEVEN ZIMMER 
   

   Administrative Office 
   333 South Beaudry Avenue, 24th Floor 
   Los Angeles, California   90017 
   Telephone:     (213) 241-7000 
   Fax:                 (213) 241-8442 

 
   JOHN E. DEASY,  Ph.D. 
   SUPERINTENDENT OF SCHOOLS 
 
    
     
  



JULY
JULIO

AUGUST
AGOSTO

SEPTEMBER
SEPTIEMBRE

OCTOBER
OCTUBRE

NOVEMBER
NOVIEMBRE

DECEMBER
DICIEMBRE

LOS ANGELES UNIFIED SCHOOL DISTRICT
Early Start Instructional Calendar Year 2011-2012

Local Districts 1, 2, 5 and 6 Schools
Local District 1 Schools
Canoga Park Senior High
Chatsworth Senior High
Grover Cleveland Senior High
John F. Kennedy Senior High
James Monroe Senior High
Northridge Academy Senior High
Daniel Pearl Journalism and Comm. Magnet
Reseda Senior High
Taft Senior High

07-04-2011 Independence Day
08-12-2011 Pupil Free Day
08-15-2011  First Day of Instruction
09-02-2011 Admissions Day
09-05-2011  Labor Day
09-29-2011 Unassigned Day

2 3 4 6

JANUARY
ENERO

6 7 8 6 7

FEBRUARY
FEBRERO

MARCH
MARZO

5 6

APRIL
ABRIL

MAY
MAYO

8 97 5 6

JUNE
JUNIO

7 89 1213 1617 18 1920 23 24 25 26 27 30 1 9 10 1314 15 1617 20 2122 2324 27 8 9 12 16 1914 1513 23 2621 2220 27 28 1310 2320191817 27242526 10 1411 1615 1817 21 2925242322 1112 1413 15 19 2122 2726

41 115 6 7 8 12 13 14 15 1819 20 21 2225 26 27 28 29 1 32 4 8 95 10 11 12 15 16 17 18 19 22 2324 2526 1 2 5 6 7 8 9 12 1314 1516 19 20 2122 2326 2728 4 65 107 11 12 13 14 17 18 19 20 21 24 25 26 2728 1 2 3 4 7 8 9 10 11 1415 1617 18 212223 24 25 2829 1 2 5 6 87 9 1213 14 15 16 2122 23 2629 30 19 20

29 9 16 2 28 18 25

IMPORTANT DATES:
11-11-2011 Veterans Day
11-24 & 11-25-2011 Thanksgiving Holiday
12-19-2011 thru 01-06-2012 Winter Recess
01-16-2012 Dr. Martin L. King, Jr.’s Birthday Observed

# 01-09-2012 Second Semester Begins
02-20-2012 Presidents’ Day

03-30-2012 Cesar E. Chavez Day 
Observed, Unassigned Day

04-02 thru 04-06-2012 Spring Recess
05-28-2012 Memorial Day Observed
06-01-2012 Last Day of Instruction

* 06-04-2012 Pupil Free Day

HOLIDAY
DIA DE FIESTA

1 2 28

3

2 2 1 1 20

29

3 3 3

#
5 4 12 4 411

27 28 2930

10 5 11

31 30 31 30

31 28 29 30 30 3130 29

84

96

Local District 2 Schools
Verdugo Senior High
Sylmar Senior High
Van Nuys Senior High

Local District 5 Schools
Thomas Jefferson Senior High
Abraham Lincoln Senior High
LEMA at Lincoln Senior High

Local District 6 Schools
Jaime Escalante ES
Maywood Academy Senior High

Board Approved
4/12/2011
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LOS ANGELES UNIFIED SCHOOL DISTRICT 
POLICY BULLETIN 
  

   
         ATTACHMENT D 

 
STUDENT TIPS 

 
Students are one of the most important groups responsible for making the school climate safe and 
healthy.  Students who follow school and classroom rules and encourage others to do so too, help 
make school a fun and pleasant place to be.  Below are several tips students can use to 
demonstrate appropriate positive behavior at school. 
 

• Learn and follow Culture of Discipline:  Guiding Principles for the School Community and 
the Culture of Discipline:  Student Expectations. 

 
• Participate in safe activities and avoid danger. 

 
• Be accepting of individual differences between people. 

 
• Participate in school activities.  Join clubs and sports teams at school and in your 

community. 
 

• Communicate with your parents/caregivers.  Let them know what is going on in your life.  
Introduce them to your friends and always tell them where you are going. 

 
• Don’t wait for the problem to get too big before you tell your parent or a trusted adult. 

 
• Find a trusted adult who can mentor and support you in achieving your dreams. 

 
• Get help when you need it.  Ask questions when you don’t understand. 

 
• Treat others like you want them to treat you. 

 
• Remember that you matter.  Your ideas, thoughts and opinions are important and have 

value.  Consider leadership opportunities.  
 

• Get involved in your community.  You can make a difference in someone’s life. 
 

• Show respect by using respectful language and actions.  
 

• Report unsafe, unhealthy conditions and bullying to an administrator.   
 

• Be honest.  Telling the truth, keeping your word and not cheating are the best ways to 
show character, responsibility, and maturity.  Be proud of what you achieve on your own.  
If it’s your best, then it’s the best! 
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LOS ANGELES UNIFIED SCHOOL DISTRICT 
POLICY BULLETIN  

 
 
 

                       ATTACHMENT I 
CONSEQUENCES/SCHOOL RESPONSE REFERENCE GUIDE 

 
 

 
 

Preventive Plans 
 Reinforce guiding principles 
 Identify, teach and reinforce behavioral expectations, 

rules and social skills  
 Actively supervise,  monitor and provide feedback on 

behavior in all areas of the school 
 Use firm, fair, corrective, consistent disciplinary 

techniques  
 Identify resources at school, local district, and in the 

       community 
Examples of School-Related Misconduct 

• Classroom disruption, (e.g., speaking out, out of seat). 
• Occasional tardiness  
• Poor team work/incomplete work 
• Harassing other students 
• Inappropriate clothing for school 
• Non-compliance with rules 
                  Examples of Consequences 

 Use time-out, demerit, loss of privileges or points 
consistently and non-emotionally assigned 

 With the student, develop a contract with explicit 
expectations for behavior and consequences 

 Assign student a written apology  
 Call parents and alert them about behavior, eliciting  

their partnership 
 Assign a contribution plan (i.e., contributing back to 

the classroom environment) 
Examples of School Response 

 Re-teach group expectations, routines, and 
strategies, modify grouping patterns 

 Use systematic positive reinforcement for students 
when they act appropriately 

 Use mentoring strategies; assign a mentor 
 Utilize a daily report card, involving parents and other 

staff in a partnership of support 
 Utilize peer tutoring/counseling 
 Determine the function of the student’s behavior and 

teach replacement behavior 

 
 

 
 

Preventive Plans 
 Work as a team, coordinating services 
 Collaborate with parent/caregiver(s) 
 Develop a school-based mentoring program 
 Access school, local district, District, and community 

resources                  
Examples of School-Related Misconduct 

• Fighting 
• Excessive tardiness/ongoing defiance 
• Engaging in habitual profanity or vulgarity 
• Being under the influence of alcohol or drugs 
• Vandalism/Graffiti/Theft  
• Bullying, harassment, sexual harassment 
• Truancy 

Examples of Consequences 
 Assign detention or in-school suspension 
 Involve student in the development of individual  

behavior support plan to change behavior 
 Enlist parent participation in a consistent response 

plan, e.g., daily signed behavior report 
 Clean up/make restitution 
 Loss of privileges 
 Assign an out-of-school suspension 
 Possible arrest 

Examples of School Response 
 Convene a Student Success Team (SST) or COST 
 Parent Conference 
 Use debriefing forms to address misconduct 
 Refer to community agencies 
 Assign campus responsibilities 
 Provide conflict resolution training, peer mediation, 

anger management 
 Encourage enrichment activities (after school clubs) 
 Assign Alternatives to Suspension, including  

        in-school suspension or detention 
 Assign out-of-school suspension 
 Report to Law Enforcement   

 
 

 
 

Intervention Plans 
 Identify crisis intervention plan and procedures 
 Identify emergency resources  
 Use resources in school, local district, District, and 

community 
 Work as a team, coordinating services 
 Collaborate with parent/caregiver(s) 

 
Examples of School-Related Misconduct 

• Possessing, selling, or furnishing a firearm  
• Possessing and/or brandishing a dangerous object  
• Possession of an explosive  
• Selling a controlled substance 
• Committing or attempting to commit a sexual assault 

or committing a sexual battery 
• Causing or attempting to cause a serious physical 

injury to another. 
• Robbery, extortion 

Examples of Consequences 
 Assign out-of-school suspension 
 Expulsion 
 Possible arrest 

Examples of School Response 
 Conduct investigation, interview all witnesses 
 Consult with Student Discipline Proceedings Office 
 Report to Law Enforcement 
 Conduct parent conference/pre-suspension 

conference 
 Review suspension and expulsion bulletins for 

specifics regarding mandatory actions 
 Review teacher-student-parent interaction history 
 Review social adjustment history 
 Review Special Education status 
 Consult with community agencies (e.g., probation, 

Mental Health Centers, Children's Services) 

 

 

Level A:  Preventive Plans  
Misconduct that Requires Classroom Supports 

Level B:  Preventive Plans  
Misconduct that Requires a Collaborative Team 

Response 

Level C: Intervention Plans 
Serious Offenses with almost no Administrative 

Discretion 
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